A smoother industrial relations
cHmate ranslates into a more far-
telationship between em-
and wa which irani-
v resuills m workers thinking
don't neesd unions lo pre-
gerve ‘that state of-affairs.

Mr Tan Soon Yam, the :’m'mr

I secretary of the F
and Allied n{‘ﬂmUnim.
!n! the unions in the
eﬂly 1 n Industrial strife
for higher

‘ng:li.mia l:ﬂ‘ﬂ' A
old: “Unem-

plumm Wik and salares
were low. Wﬂ]mmad 1o have
a better Gfe."

Mz Bobby T

Hun-
* eral secretary ai the :ng npare,

Bank Eﬂ“‘"’“ Union, ob-
EErVES: irony ks that the sue-
cest of the unlon dilutes our role.
“We have been so successtul in
workers” rights over

g ronl e o e
Fighting back
DECLIMNING unfon membership is
indeed a worddwide rend.

Membership fiperes
h]ndi.uﬂ}uhitd.am&stuiﬁﬂﬂﬂﬂ

members, But the rite is dus to a
scheme called the “‘general
branch" memberskip,

e s
[t o & L=
i:m unioms, such as those working
noo-unionised companies.
Thoss who laft or are ladd off from
undonkded anies cap also stay
onasa g branch member,

But H;Irg are not covered undar

=

“’s"" e walas Thoy v ot
for advice an

-nm‘t if there i a du&w:. but
Enn cifcumstances they cannot

sentariva.

An ozdinary branch member,
on the other hamd, can ba

by m union repre- .

© sented by his unlosn in 8 dispute

with emp 3

S, the general branch mem-
benh.g:lmpmwamhnhﬂ -
countin fn.ra.tnmﬂhi]!,utﬁpur
cent, Cmﬂm‘bnnbmbiﬂ
them ane membarg, e
low 40 younger

Business und at
u muﬁ:;d:mv:?m
Mphrn:hu:n:[uwmﬂnlhnigo

F'Hd!'ﬂ& MG 500 LUAN and NTUT

Iabour mwmll:."
Re-invénting NTUC
NTUL, the rw.lh
p six months ago o recredt more

and was persuaded to join because
of nll the diseounts nnjmvlu and

hmmﬂm.gb'u'tn

Whit do these have to do with
E.:ﬂms Eundil:l_ru of undons, any-

“Thesé and it's oaly
cight bucks b mionfh,” she gushes.

Needs bnndmg factor

WHILE "general branch™ mem

the hare n-!.m-du!l hen

rparket discounts

ost mmhmiup.
la.boummrs?gmt Hn:}la

it eannot ignere iis cor

resenting mkm' interesls o

[5H

NTUC mr:hr:.' general le

Boon Heng belicves an NTUC

membership has to mean more
benefits.

“1f we do not provide ndustriasl
min.lin::amﬁneam those who are

Hrﬂhw.Tln mwﬂw:
tary of Young N'I‘UE. admits that
the labour movement has to ro-

B\ulhewrmme"muﬂ'

Union {eaders say the idea is to

and elub activities, and then “con-
verl" them iole union members
who belizve in the labour canse.

R,

SMS, é—ﬁail.als-- '
your views

“ yn:r“wnr tn“bc. ‘in’, :.rnu ;
can't yourself.
pe-upl:gbaﬁpmith_
régquires the nghl'.pnm

'l’mmg NTUC is
ing techmigues 1o rea
WOrkers.

It wants to create niche activi-
ture the En‘:mh:ia&mn
nqmn]]rnnt W=
‘e NTUC a second glince, says.

il this be snsl:am.l.bln with Tan.

all the other benefits offered in the
market? Wﬁ.lmth.w fna:lt;ni::adr
mmbmshipl ARSI 8 EeT
dufmmu t]nng?

wmmm mre. so

ather young m_.nmhr.s

.Italhtunbmllbdu-?
like fo hear from youw

do not own Income lnsurance E-pradl

or want to go to NTUC

To npp-u] o these yu
b= have been mpn?;&
from Il'l\'ﬂl and movies o

As people move away I':mm.

Pﬂmme.ut,hil Hmemkh’ndﬂ!
15 termed “casaad”

work, they are

1 ed t ger- .
b T

ment services they nece

unlons may ba :hia:ﬂn:g '
nger need col-

Imﬂwt!mugﬂnlnﬁ but will need

help to get jobs and training —

tmumﬂbeﬂmﬂiu]mdy‘w

fvain. = - =

O th nﬂ

i ey may nomn &h:m

on what medical Mm:ﬁ'l: schemes

to take up, and counsel on how to

griavances.
As Inbour srosomist Profesar
Chew Spon Beng eays: I unicns
m.g.;uum protect warkers from
abuses of aq:i.crmt. the ags af

uninml:mw

key institution in to-
r.lul*:wu-] unions peed to re-in-
uwélhmulwu.

r workers want trav-
ol, m?;;ﬁfmd cub privil
I;TMF.FC fe prepared to give t

Ewven as it adds glite to reel in
members, it also cannat et it
core . For in the end, the
raison d'stre of undoas is urdu-
mlmgmm;.;'ﬂt}unmz

nifative alksis:
- workess' inberests at the

The contet of what constitutes
safeguarding workars® interests

SRR
F0m &

ST Pg58 29 Oct 05



